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Abstract

Maximum development and productivity in
organizations has always been one of the concerns of
managers. Extensive and deep studies have been
carried out in this way for a long time.Analyzing the
existence and removal of tangible and intangible
barriers to the improvement and promotion of human
resources efficiency in the organization, has become
an  increasing and Non-negligible  need
today.Organizational rumor is seen as a braking
structure in the path and speed of organizational
movement along with the organizational silence,
leading to unhealthy and unprofessional behaviors in
organizational environments.The present study has
been formed with the aim of finding the relationship
and role of organizational hypocrisy in mediating
between the phenomena of organizational rumors and
organizational silence in the workplace. The statistical
population consisted of all school teachers in
Mashhad city,Iran; of whom 110 were selected as a
sample using simple random sampling method and
Cochran's formula. This research is applied as
practical in terms of purpose and descriptive-
correlative in terms of nature and method. The method
of data collection was a questionnaire. Aiming this,
three standard questionnaires were used and its
validity and reliability were checked and confirmed
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using colmbir_z(_j reliabigty methlods anq formz;l Iz_and Sgore Mo slaylid, g wles oo 6 Sumln |y Slojle anlis
structural validity tests.Structural equation modeling e e e Ul - . e | ol
and AMOS24 software were also used for statistical S5 3oz b S AL 5 Wi MM b st
analysis of the collected information.Findings showed U= oxbel ool o wesoe i (251 o & oS Lol
that organizational hypocrisy —mediates the Olekae (STn anli g &l UL, )13, 00 Gleesl Slp 39,5 o
relationship between organizational silence and 058l ae; Glpoe lojle ,0 OeSw Gl &8,
organizational rumor and exacerbates organizational
anti-productivity behaviors, and employees are more
likely to react to it by engaging in destructive
behaviors.Increasing the formal, informal and sincere 5SS e lelee 6l
interactions  of  managers ~ with  employees, ¢ ISL, . Jlojlo anls « Slojlo S 1 guudS” sojlg
transparency and sharing of relevant and necessary il
information with them, are among the proposed ways e
to promote the desired organizational culture and
increase productivity.

Keywords: Organizational silence,
organizational rumour, organizational hypocrisy.
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