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Abstract

The aim of this study was to investigate the
relationship between perceived stress and job
satisfaction of nurses in the spring of 1401. The
method of this research was descriptive and
correlational and the target population was nurses in
Tehran hospitals, 132 of whom were selected by
convenience sampling. Cohen (1983) Perceived
Stress Questionnaire and Minnesota Job Satisfaction
Questionnaire were used in this study. The results of
Pearson correlation test between perceived stress and
job satisfaction sig = 0.000 and sig <0.01 which
showed a significant relationship between these two
variables; Therefore, as the rate of job satisfaction of
nurses decreases, the amount of perceived stress
increases, and conversely, as the rate of job
satisfaction of nurses increases, the amount of
perceived stress decreases.

Keywords: Perception stress, Job satisfaction,
Nurses.
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