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Abstract

Today, the discussion of employee motivation and its
tremendous effects on work performance in public
and private companies is clearly seen, and recently
new styles of management have been proposed that
can be very effective in implementing strategies and
pursuing the organization's goals; Therefore, the
purpose of the research is to investigate the effect of
training and job development on work performance
and with the mediation of work motivation in the
industrial group of the village. The community of this
research includes 300 managers, supervisors, and
workers of the village's industrial group. The sample
size was calculated using Morgan's table and 169
people were used as a sample. The necessary data has
been collected through standard questionnaires. The
research findings show that employee training has a
positive effect on the work motivation of employees
in the roostagroup co, employee training has a
positive effect on the work performance of employees
in the roostagroup co, motivation Work has a positive
effect on the work performance of employees in the
roostagroup co, employee training with the role of
motivation as mediator has an effect on the work
performance of employees in the roostagroup co,
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